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William Torbert's action inquiry is a unique and valuable contribution to mixed methods
research, one that takes research out of the academy and laboratory and "interweaves research
and practice in the present." When engaged with skillful means, action inquiry becomes

a moment-to-moment way of being where every action is also a form of inquiry and inquiry
is likewise an action that informs and enhances our capacity to act. Here is a list of Torbert's
publications:
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